BRISTOL OLD VIC THEATRE SCHOOL

EQUAL OPPORTUNITIES MONITORING FORM

Bristol Old Vic Theatre School (BOVTS) strives to be an equal opportunities employer and is developing the appropriate policies and procedures.  We aim to ensure that all applicants are treated equally and are not discriminated against on the grounds of sex, marital or civil partner status, gender reassignment, race, colour, nationality, ethnic or national origin, age, religion/belief, sexuality or disability.  As part of our developing policy we seek information from applicants to monitor such information.  This is used only for monitoring purposes in order to meet our statutory duties and will not be used as part of the selection process.  The information will be held on a computerised database covered by the provisions of the EU General Data Protection Regulation (GDPR) & Data Protection Act 2018 ("Regulations").

	Name:
	

	Position applied for:


	


GENDER

Male

Female


Prefer not to say

(If you are undergoing gender reassignment, please use the gender you identify with.)
GENDER IDENTITY

Do you identify as transgender/transsexual?

Yes



No


Prefer not to say

AGE

	Date of Birth

	Day
	Month
	Year

	
	
	



SEXUAL ORIENTATION

Heterosexual


Bisexual



Gay man

Gay woman

            

Prefer not to say

RELIGION OR BELIEF

Please describe your religion or strongly-held belief:

I would describe my religion or belief as: …………………………………………………………………………………………………….

I have no particular religion or belief 

Prefer not to say



ETHNIC ORIGIN

	Asian
	Indian origin

Pakistani origin

Bangladeshi origin

Other Asian origin
	



	31

32

33

39
	Mixed
	White and black Caribbean

White and black African

White and Asian

Other mixed background
	



	41

42

43

49

	Black
	Caribbean origin

African origin

Other black origin
	


	21

22

29
	White
	British origin

Irish origin

Other white origin
	


	11

12

19

	Chinese
	
	
	34
	Other
	Please specify


	
	80


DISABILITY

In accordance with the requirements of the Equality Act 2010, BOVTS will make reasonable adjustments to the working environment to accommodate a successful disabled candidate.  

The Equality Act 2010 defines a disability as a "physical or mental impairment which has a substantial and long-term adverse effect on a person's ability to carry out normal day-to-day activities".  An effect is long-term it it has lasted, or is likely to last, more than 12 months.

Do you consider yourself to have a disability/impairment?
Yes

No

If yes, please specify 

	Wheelchair user/mobility difficulties
	
	
	Dyslexia/dyspraxia/specific learning difficulties
	

	Deaf/hearing impairment
	
	
	Blind/partially sighted/visually impaired
	

	Mental health difficulties
	
	
	Unseen disability (eg epilepsy, diabetes, asthma)
	

	Multiple impairments


	
	
	Impairment not listed here

Please specify


	


This form will be detached from your application form prior to the short-listing stage.

I consent to my information being held on a database for use only by the Bristol Old Vic Theatre School in accordance with the provisions of the Regulations.

Signature: 

Date: 


BRISTOL OLD VIC THEATRE SCHOOL

INTERVIEW ASSISTANCE FORM – DISABLED APPLICANTS

Bristol Old Vic Theatre School (BOVTS) welcomes applications from disabled people and will make any reasonable adjustments to ensure that all candidates are fairly treated in the interview process.  

In order to help us organise our interviews efficiently, please let us know any assistance that we can provide (for example, sign language interpreters).

	Name:
	

	Position applied for:


	


If I am offered an interview, I will require the following assistance or adjustment:

